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Course Description Form

1. Course Name Human Resource Management

2. Course Code

3. Semester / Year 2025-2026
4. Date of Preparing this Description 2025-01-07
5. Available Attendance Forms In-person

6. Number of Credit Hours (Total) /

Number of Units (Total) 30 / 3
7. Course Administrator (If more than one name is mentioned)
Name: Nabaa Mansoor Abdul-Hassan Al- Amouri Email: nabaa.mansoor@s.uokerbala.edu.iq
8. Course Objectives
The student will be able to: Course Objectives

e Understand the evolution of Human Resource Management from
personnel affairs to strategic management.

e Distinguish between the concept of employees and the concept of
Human Resource Management as a system.

e Identify the functions of Human Resource Management and their
impact on achieving organizational objectives.

e Differentiate between traditional systems and the open-system
approach in Human Resource Management.

® Learn job analysis, job design, and job evaluation.

e Understand Human Resource Planning, its stages, and workforce
forecasting.

e Recognize the stages of employee selection and recruitment in a
professional manner.

9. Teaching and Learning Strategies

Cooperative Learning Strategy Strategy

Brainstorming
Discussions
Self-learning

10. Course Structure

Required Learning Unit or - :
Week Hours A A Topit Name Learning Method Evaluation Method

Historical Background
Students understand
1 3 of Human Resource Lectures Oral Tests

the topic
B Management




10. Course Structure (Continued)

Learnin
Week i Unit / Topic Name Learning Method Evaluation Method
QOutcomes
Human Resource Management:
Students understand e =3 g A Participation, : .
2 5 Concepts, Objectives, Functions, . y Daily Quizzes
the topic i Discussions
and Strategies
Students understand Human Resource Management A
3 : 8 Questioning Monthly Test
the topic as an Open System
Students understand
4 : Human Resource Planning Lectures Oral Test
the topic
Students understand
5 : Job Analysis Lectures Discussions
the topic
Students understand ob Design and
6 3 J L Report Monthly Test
the topic Job Evaluation
First Monthl p
7 5 4 Examination Examination Examination
Examination
Students understand Human Resource Planning: Continuous
8 ; Lectures
the topic Concept and Importance Assessment
Students understand Stages of Human Resource e A Continuous
9 A ; Participation
the topic Planning Assessment
Methods of Determinin
Students understand & . i Continuous
10 . Human Resource Discussions
the topic ! Assessment
Requirements
Students understand Employee Recruitment and e Continuous
11 s 4 Questioning
the topic Selection Assessment
Students understand Stages of Recruitment and Continuous
12 ¢ Y Lectures
the topic Selection Process Assessment
Students understand ] . Continuous
13 : Preparation and Orientation Lectures
the topic Assessment
Students understand Concepts, Importance, Continuous
14 . Report
the topic and Types Assessment
Second Monthl B 5 T
15 ., Y Examination Examination Examination
Examination

11. Course Evaluation

The student's final grade (out of 100) shall be distributed according to the assigned tasks, including daily

preparation, daily quizzes, oral examinations, monthly examinations, written examinations, reports, and

other assessment activities.

12. Learning and Teaching Resources

Required Textbooks
(Curriculum, if available)

Human Resource Management, Dr. Muayyad Saeed Al-Salem,
Dr. Ailal Jarash Saleh

Main References (Sources)

Human Resources, Mahfouz Ahmed Jawda

Recommended Books and
References (Scientific Journals,
Reports, etc.)

Human Resource Management, Khalid Abdul Rahim Al-Bayati

Electronic References /
Internet Websites

Relevant websites specializing in Human Resource Management




12. Learning and Teaching Resources

Resource Type

Reference

Required Textbook
(Curriculum, if available)

Asfour, K.H. (2022). Contemporary Human Resource Management.
Dar Al-Afaq for Publishing and Distribution.

Main References (Sources)

Al-Hariri, M. (2018). Modern Trends in Human Resource Management.
Al-Yazouri Scientific Publishing and Distribution.

Recommended Books and
References (Scientific Journals,

Reports, etc.)

Al-Saati, S., Al-Awasa, N., & Al-Awasa, S. (2022). Strategic Human

Resource Management in Light of Contemporary Global Trends.
Dar Al-Yazouri for Publishing and Distribution.

Electronic References

Websites specializing in Digital Marketing.
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